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Versions
v0.1	27th December, 2025		Andrew Gibson
· Initial draft
v0.2	30th January, 2026		Andrew Gibson
· Include Exploitation in definition
· Acknowledge occasional events where committee is directly responsible for safeguarding

Purpose
[Village Hall Name] (“the Charity”) is committed to safeguarding and promoting the welfare of children, young people, and adults at risk from abuse or neglect.
This policy explains how the Charity fulfils its safeguarding responsibilities as the owner and manager of village hall premises. The Charity does not usually organise, run, or supervise activities involving children or adults at risk, but may on occasion host or support events itself. However, as a charity and as trustees, we have a duty of care to take reasonable steps to prevent harm and to respond appropriately if safeguarding concerns arise.
This policy applies to:
· All trustees and committee members 
· Volunteers and contractors working on behalf of the Charity 
· Hirers and users of the hall 
· Visitors to the premises 
Safeguarding is everyone’s responsibility. 
 
Definitions 
Children and young people 
A child or young person is anyone under the age of 18. 
Safeguarding children means: 
· Protecting children from maltreatment
· Preventing impairment of health or development
· Ensuring safe and effective care
· Taking action to enable the best outcomes

Adults at risk 
An adult at risk is a person aged 18 or over who, under Section 42 of the Care Act 2014: 
· Has care and support needs 
· Is experiencing, or at risk of, abuse or neglect
· Is unable to protect themselves because of those needs
A person may be an adult at risk even if they are not currently receiving care or support. 
 
Safeguarding Principles 
The Charity adopts the following principles: 
· The welfare of the child or adult at risk is paramount 
· All children and adults at risk have the right to live free from abuse and neglect 
· Safeguarding is everyone’s responsibility 
· All concerns must be taken seriously and acted upon promptly 
· The Charity has a zero-tolerance approach to abuse, exploitation, harassment, bullying, discrimination, or neglect 
 
Scope and Limitations of the Charity’s Role 
The Charity does not usually provide regulated activities or direct supervision of children or adults at risk. 
When the hall is hired: 
· Responsibility for safeguarding passes to the hirer for the duration of the hire 
· Hirers are responsible for supervision, behaviour management, and compliance with safeguarding law
· The Charity retains responsibility for the safety and suitability of the premises

This policy sets out how the Charity ensures safeguarding responsibilities are clearly understood and appropriately managed. Where the Charity directly organises or hosts an event involving children or adults at risk, appropriate safeguarding arrangements will be put in place proportionate to the nature of the activity.
 
Safeguarding Lead 
The Charity will appoint a Safeguarding Lead from among the trustees or committee members. 
Safeguarding Lead:


Name: __________________________
Role: __________________________
Contact details: __________________________
The Safeguarding Lead is responsible for: 
· Acting as the main point of contact for safeguarding concerns 
· Ensuring safeguarding procedures are followed
· Liaising with statutory agencies where required 
· Reminding the committee of policy reviews
Appointment of a Safeguarding Lead does not remove responsibility from the rest of the committee.
 
Recognising Abuse and Harm 
Abuse or exploitation may be: 
· Physical
· Sexual
· Emotional or psychological
· Neglect
· Financial or material
· Discriminatory or institutional
· Bullying or harassment
· Exploitation, including criminal exploitation and modern slavery

Concerns may arise through disclosure, observation, or third-party information. 
 
Responding to Safeguarding Concerns 
Anyone with a safeguarding concern should: 
1. Act immediately if there is danger
1.1. Call 999 if someone is at immediate risk
2. Report the concern
2.1. Contact the Safeguarding Lead as soon as possible
3. Do not investigate
3.1. Record factual information only
3.2. Do not promise confidentiality
4. Statutory reporting
4.1. The Safeguarding Lead will contact appropriate services (e.g. local authority safeguarding teams or police) where required

A brief written record of concerns and actions taken will be kept securely. 
 
Trustees, Volunteers, and Contractors 
· All trustees will understand their safeguarding responsibilities
· Trustees will sign a Declaration of Acceptance of Office confirming eligibility
· Trustees and volunteers will be made aware of this policy
· No trustee, volunteer, or contractor will have unsupervised access to children or adults at risk unless appropriate checks and risk assessments have been carried out

Safeguarding arrangements will be proportionate and risk-based. 
 
Disclosure and Barring Service (DBS) 
●	There is no blanket requirement for DBS checks
· DBS checks will be considered where roles involve regulated activity
· Where DBS checks are not legally required, risk assessments and supervision will be used

The Charity will not request DBS checks unnecessarily. 
 
Hirer Responsibilities 
All hirers must sign a Hiring Agreement that includes safeguarding conditions. 
Where activities involve children or adults at risk, hirers must: 
· Take full responsibility for safeguarding during their hire
· Ensure activities are run by fit and proper persons
· Provide a safeguarding policy and DBS evidence if requested, or confirm adherence to the Charity’s safeguarding principles
· Ensure appropriate supervision at all times
· Comply with relevant legislation, including the Licensing Act 2003

Failure to meet safeguarding requirements may result in termination of the hire. 
 
Premises Safety
The Charity is responsible for maintaining the hall and its facilities to a reasonable standard of safety. 
Hirers are responsible for: 
· Assessing suitability for their specific activities
· Supervising attendees appropriately
· Managing risks arising from equipment or activities they introduce
 
Policy Review and Availability 
· This policy will be reviewed annually or following any safeguarding incident or near miss
· The policy will be made available to trustees, hirers, and the public
· Updates will be approved by the management committee

Date adopted: __________________
Next review date: __________________
